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LSESU Members’ Disciplinary Procedure 

Policy Name: LSESU Members’ Disciplinary Procedure 

Approved By: LSESU Board of Trustees 

Date of Approval: 22nd June 2026  

Date of Next Review: June 2027 
This procedure will be reviewed after the first year of operation and thereafter every 
three years, unless new operational practices, legislation, regulations or best practice 
guidelines indicate that an earlier review is required. 

Policy Owner: Caroline Crawford, Head of Governance & Compliance 

Brief Description: This procedure ensures that LSESU members are treated fairly when incidents of 
alleged misconduct occur. The procedure applies to all LSESU members (students at 
the London School of Economics and Political Science), including associate members. 
The Members’ Disciplinary Procedure should be read in conjunction with the 
Members’ Complaints Procedure, which is the starting point for complaints.  
 
The Members’ Disciplinary Procedure may be applied should matters require 
escalation during the process of a complaint, or as part of an initial complaint 
assessment, or where incident reports are raised by Union staff that necessitate 
consideration for disciplinary action.  
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Disciplinary Procedures may also be applied for incidents of alleged misconduct by members or LSESU 
student groups reported by Union staff or others during the course of LSESU events, activities or in our 
spaces. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 When should a different procedure be used? 

 

 

 

 

 

 

https://info.lse.ac.uk/staff/divisions/Human-Resources/Assets/Documents/Public-Holiday-and-School-Closure-Days-2025-27-Updated-latest.pdf
https://www.lsesu.com/union/about/policies/
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 Support, adjustments and equality  

 

 

 

 Protection of confidentiality 

 

 

 

 What does LSESU mean by misconduct? 

 

 

 

 

 

 

 

 

https://www.legislation.gov.uk/ukpga/2010/15/contents
https://info.lse.ac.uk/current-students/student-wellbeing
https://info.lse.ac.uk/current-students/student-wellbeing/out-of-hours-support
https://info.lse.ac.uk/current-students/student-wellbeing/out-of-hours-support
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 Conflict of Interests 

 

 Immediate Action: incidents in LSESU licenced spaces 

 

 

 Immediate Action: incidents in other LSESU spaces, events or activities 

 

 

 Immediate Action: alleged criminal behaviour and police involvement 

 

 

 FORMAL PROCEEDINGS - Stage 1: Report stage 

 

https://www.lsesu.com/pageassets/union/about/policies/LSESU-Alcohol-Policy.pdf
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• A LSESU member of staff 

• A referral from the LSE (including academic or security staff involved in any aspect of managing a 

Union event or activity). 

 

 

 

• There is no case to answer or no further action will be taken [outcome A] 

• A formal written warning will be given, which may include actions to remedy the misconduct 

[outcome B] 

• Further investigation is needed [stage 2] 

• The incident is serious and should be referred directly to a Disciplinary Panel [stage 3] 

 

• Details of the allegation 

• A copy of the Members’ Disciplinary Procedure 

• Information about what will happen next. 

 

 

 FORMAL PROCEEDINGS - Stage 2: Investigation Stage 
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• The details of the allegation/s 

• Any applicable policy, procedures, codes of conduct, regulations or agreements that might apply 

for the investigation 

• The name and contact details of the investigator. 

 

 

 

 

 

 

 

• There is no case to answer or no further action will be taken [outcome A] 

• A formal written warning will be given, which may include actions to remedy the misconduct 

[outcome B] 

• The incident is serious and should be referred directly to a Disciplinary Panel [stage 3]. 

 

 

 

 FORMAL PROCEEDINGS - Stage 3: Disciplinary Panel Stage 
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• The Disciplinary Deciding Officer (who will chair the Panel, acting under delegated authority from 

the Board of Trustees) 

• LSESU Director, Head or Manager 

• Elected LSESU representative (Academic Rep or Part-Time Officer), or other official Union student 

representative. 

 

 

 Proceedings of the Disciplinary Panel meeting  

 

 

 

 

 

 

• The allegation is not upheld, and no further action will be taken [outcome A] 

• The allegation is upheld and, 
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o The misconduct will be classified as minor, moderate or severe 

o The penalty applied – precedent penalties will be used to ensure consistency and fairness 

(see Appendix One below for precedents). 

 

• Details of the misconduct that resulted in the Disciplinary Panel hearing 

• Any disciplinary penalties applied 

• The length of time any written warning will last (including the date it ends) 

• The timescale of any suspension and which membership rights are being suspended  

• Any recommendations, or actions required to prevent further misconduct 

• Confirmation whether the issue has been reported  to the LSE (the School) or any other external 

regulatory body (see Appendix One) 

• Brief reasons for the decision 

• If the penalty is likely to impact on the wider student community, confirmation of how the penalty 

may be communicated (see 4.3 above) 

• Details of the appeal process (Stage 4). 

 

 Stage 4: Appeals stage 

 

 

 

 

 

 

 

 

 

• The appeal is rejected (dismissed) and the original decision is upheld. 
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• The appeal is upheld (accepted) and the disciplinary penalty is removed or modified. 

• Further investigation is required to assess any new evidence provided, or to review any potential 

flaw in the procedure.   

 

 Recording Discipline 
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 Outcomes 

 

OUTCOME ACTIONS 

Outcome A • No further action will be taken 

o A completion of procedures letter will be issued 

Outcome B 

Formal Warning 
• A formal warning will be issued in writing by the Disciplinary Deciding 

Officer 

• The member has the right to contest this warning, in writing (by 

email) within 10 working days of receipt of the warning. If the 

warning is contested, the matter will be referred to Stage 3) 

Disciplinary Panel Stage. 

• If the warning is not contested the procedure will come to an end. 

The warning will remain on the members’ Union record for one 

calendar year (in line with the Student Privacy Policy) 

• The formal warning letter will take the form of a completion of 

procedures letter.  

• A breach of a Formal Written Warning will result in escalation to 

Stage 3) Disciplinary Panel Stage 

Outcome C 
Referral to Stage 2  

• Disciplinary Investigation is warranted. Refer to Stage 2) 

Investigation Stage 

• Disciplinary Panel is warranted. Refer to Stage 3) Disciplinary 

Panel Stage 

Outcome D 

Allegation Upheld 
• Disciplinary Panel upholds the allegation and applies a 

penalty [appendix 1] 

 

 Appendix One: Precedent Penalties 

 

Normally precedent penalties should be used in order to ensure consistency and fairness. The penalties outlined below 

are not exhaustive; the Disciplinary Panel may choose a different penalty. If this is the case, the Panel should record 

their reasons as to why they chose a different penalty. This would usually happen where the incident had particular 

mitigating or aggravating factors, or the situation was unusual and the Panel felt it needed to set a new precedent. 

 

Conditions of Membership  

“The Trustees have the power to suspend or withdraw benefits of membership in the event of a member failing to 

comply with the requirements and conditions of membership and any code of conduct that may be in force.” The Panel 

Chair acts under delegated authority from the Board of Trustees to determine, in consultation with the other Panel 

members, the penalty to be applied to members or LSESU student groups.   

 
LSESU staff may apply an immediate ban to remove a member from licensed premises pending further consideration 
under the disciplinary procedure (see * below). 
 
In all cases of misconduct, LSESU reserves the right to suspend or ban a member from a student group. Or, where the 
member is an official of a committee of a student group, LSESU reserves the right to suspend or remove the member 
from such position and will discuss with the group the need for a replacement. 
 
Under the LSESU Student Group Regulations and Agreements, a student society or group may be put into “Special 
Measures” or disaffiliated.  
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Members who have had complaints upheld against them, or been subject to disciplinary penalties on grounds of 
misconduct, may face a written sanction that they are not permitted to stand for any LSESU elected office, without the 
express written permission of the Board of Trustees. 
 
In all cases of severe misconduct in the precedent penalties below, LSESU may choose to apply a lifetime ban from 
membership (eg for the duration of their time at the School).  Such cases will be reported as a matter of course to the LSE (the 
School).  
 
As appropriate, the penalties applied below may include a request to complete Active Bystander and/or Consent Matters 
online training modules 

 

 Examples Typical minimum penalty (time 
limits apply to suspension from access to 

a specified LSESU Space, Service 

or Activity) 

Behaviour that has a negative impact on other people 

Minor • One-off or minor examples of disorderly, or 

offensive misconduct in person, or in writing 

(including electronically). 

A formal written warning and/or 
immediate ban from LSESU spaces or 
activities (including licensed spaces) for up 
to two weeks (*) 

Moderate • Repeated or moderate examples of 

disorderly, or offensive misconduct, 

including minor physical violence (pushing, 

shoving) and moderate abuse either of 

health and safety rules, or of equipment, 

that endangers LSESU people, property or 

reputation. 

Up to 12 weeks suspension of Union 

membership, exclusion from LSESU 

venues and activities. (period of 

suspension to apply when the Union 

spaces are open)  

Severe 
or repeat offences 

• Aggravated examples of disorderly, 

offensive, or threatening behaviour. 

• Physical violence (punching, kicking, biting). 

• Sexual harassment (touching or kissing 

without consent, showing sexual organs or 

sharing sexual pictures without consent, 

following someone without good reason, 

making unwanted remarks of a sexual 

nature). 

• Drunk and disorderly (being found drunk 

while using threatening, abusive, or bullying 

words or behaviour) causing others to feel 

fearful, alarmed or distressed – see 5.1 

above). See also influence of illegal drugs or 

substances below. 

Up to a lifetime1 ban from Union 

membership, exclusion from LSESU 

venues and spaces, and student 

activity groups , and referral to the 

School and any other authorities as 

necessary. 

 
 

Misuse of funds or property, theft or other action that deprives other members of their benefits 

Minor • Misapplication or misuse of funds or property 

with a value of up to £50 

One term suspension of membership + 

referral to institution and 

authorities as necessary 
+ cost of repair and or replacement to 
property 

 

1 Note: “Lifetime” ban – is for the duration of membership of LSESU, ie the duration of  
time at the London School of Economics. 
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Moderate to severe • Misapplication or misuse of funds or property 

with a value of over £50,  

• Repetition of the minor offences above. 

One year suspension of membership + 

referral to institution and 

authorities as necessary 

 
+ cost of repair and or replacement to 
property (this may include a donation 
to a charity of the Panel’s or 
complainant’s choice to the amount of 
the damage or loss). 

Actions that are in contravention of LSESU’s policies and procedures and likely to damage the 

reputation of LSESU 

Minor • Failure to follow LSESU Policy or Procedure A formal written warning 

Moderate • Failure to follow LSESU policy or procedure 

that creates a risk of harm to LSESU people, 

or reputation including failure to follow 

external speakers’ policy. 

One term suspension of membership, 
exclusion from LSESU venues and activities 

Severe or repeat 
offences 

• Failure to follow LSESU policy or procedure 

that results in damage to LSESU people, or 

reputation, including repeated failure to 

follow external speakers policy 

One years’ suspension of membership, 
exclusion from LSESU venues and 
activities, de-ratification of society or club, 
removal from BUCS 

Use of illegal or controlled substances 

 One year exclusion from LSESU membership, including 
LSESU venues and spaces + referral to institution and 
authorities as necessary 

Distribution of illegal or controlled substances 

 Lifetime + referral to institution and authorities as 
Necessary 
Note: “Lifetime” ban – is for the duration of membership of 
LSESU, ie the duration of time at the LSE (the School). 

Actions that willingly or knowingly expose LSESU to risk of legal action: 

Failure to remove potentially libelous or illegal material from LSESU ratified student group webpages, social media feeds or 
other communications after being advised (based on independent legal opinion) that such material exposes LSESU to risk of 
legal action: 
 
Such failure may result in the suspension or removal of an elected official, or all or part of a committee for a student activity 
group, club or society.  Ultimately, such failure may result in the de-ratification of the student advisory group and the 
withdrawal of funding and LSESU staff resources. 

Disciplinary action in relation to elected officials of LSESU ratified student activity groups: 

In cases of alleged failures on the part of elected committee officials to carry out their duties as required by the Student Group 

Regulations or Agreements, contact su.complaints@lse.ac.uk for details for removal of elected officials under procedures set 

out under the bye-laws.  

In cases of allegations of misconduct by individual members of LSESU student groups, (including elected committee members in 
their individual capacities as members), complaints should be referred to LSESU for consideration under the Members’ 
Complaints Procedure.  

 

Appendix two: related policies and procedures 
 
Related Policies: The following list is not exhaustive. Please check with the policies and procedures sections of the 
LSEU or LSE websites. 

1. Members’ Disciplinary Procedure 2026 
2. Members’ Code of Conduct 
3. Equity & Diversity Policy 
4. Elections Regulations 
5. Whistleblowing Policy 

mailto:su.complaints@lse.ac.uk
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6. Student Activities Code of Conduct and related Agreement and Regulations 
7. External Speaker Policy and Procedures 
8. LSE Code of Practice on Free Speech 

 

 

 

 


